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REFERENCE RESPONSES

We are excited that you have chosen to nominate your company /an individual in the Employee
Happiness Awards - UAE 2026.

If you are reading this document, it means you have successfully completed Page 1 of the online
nomination. Good job!

In the second step, we would require you to share brief responses on why you deserve
to win, in the categories you have selected. To make this easier for you, we have drafted
sample responses for each category.

We would like you to note the following guidelines:

« This response is a very crucial part of the submission process, as finalists will be
selected on the basis of the information shared here

« The sample responses are best practices followed by real companies across the

world. This information is available in the public domain. We have curated the most
relevant points and compiled the responses to just give you a reference.

« We don't need you to copy these responses, but use them as references to highlight
your specific case study, in the most impactful manner possible

= |It's very important to highlight the points that make your nomination fitting and relevant in the
category that you have chosen to nominate in. Please avoid giving general answers. Provide
specific examples to make your nomination sharper and more relevant to the category you are
participating in. The Jury is looking for specific notes on impact, challenges faced, and
achievements earned in every category.

» Please stick to the word limit of 500 words, in your responses

« If you have questions, please write to us at amorette@eventyst.com

We hope this helps you and makes the process simpler for you.
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Company Categories

CATEGORY

Best Employee
Wellness Initiative

Best Flexible
Working Program

Best Workspace
Design

DESCRIPTION

Recognizes companies that have
designed and executed impactful
wellness programs addressing physical
and/or emotional well-being. Entries
should highlight the scale of execution
and measurable outcomes such as
improved productivity, reduced
absenteeism, and overall employee
satisfaction.

For organizations that have designed
the most effective working model —
balancing remote, hybrid, and onsite
structures while ensuring business
performance. Recognizes initiatives
that promote employee happiness,
reduce costs, and increase efficiency
without compromising organizational
goals.

Celebrates organizations that create
smart, ergonomic, and wellness-
oriented work environments aligned
with their culture. Whether it's open
collaboration zones, innovative meeting
spaces, or mindful design for employee
recharging, this award recognizes
workplaces that inspire productivity
and well-being.

Example of responses under each category

REFERENCE SUBMISSION

PROMPT

Describe your wellness initiative in detail,
including objectives, implementation steps,
and resources allocated. Highlight
participation levels and engagement
strategies. Provide measurable results such
as employee satisfaction scores,
productivity improvements, or reduced
absenteeism. Share testimonials or case
studies demonstrating real employee
impact. Explain how the program promotes
both physical and mental well-being and
supports long-term employee health.

Outline your flexible working policies and
models, explaining how they balance
business needs with employee well-being.
Provide examples of remote, hybrid, or
flexible scheduling initiatives. Include
measurable outcomes such as improved
employee satisfaction, productivity gains, or
cost savings. Describe tools, platforms, or
cultural practices used to facilitate flexible
working and how these have positively
impacted your workforce.

Describe your workspace design philosophy
and its alignment with company culture.
Highlight specific features that enhance
productivity, creativity, and employee well-
being (e.g., collaboration zones, wellness
facilities, quiet spaces). Include metrics or
feedback demonstrating increased
engagement, satisfaction, or performance.
Share stories or examples of how the
workspace inspires innovation and supports
employee needs.

EXPANDED MOCK REFERENCE
RESPONSE

Our wellness initiative "Well@Work" was
launched in 2025 with the goal of improving
both physical and mental well-being of
employees across all departments. The
program includes weekly yoga and
meditation sessions, mental health
workshops, access to confidential
counseling services, and a health challenge
app to track fitness goals. It also features
ergonomic office adjustments and nutrition
guidance. Over 85% of employees
participated actively, and internal surveys
show a 20% increase in overall employee
satisfaction and a 15% reduction in
absenteeism. Employees reported improved
energy, reduced stress, and better work-life
balance. Management noticed increased
productivity and higher engagement scores
across teams. The initiative also included a
quarterly wellness newsletter sharing
success stories, expert advice, and tips for
maintaining physical and emotional health.

Our “FlexForward" program is designed to
provide employees with autonomy in
choosing their work mode—remote, hybrid,
or on-site—while maintaining strong
business performance. The program
incorporates flexible schedules, digital
collaboration tools, and outcome-based
performance tracking. Productivity
increased by 18%, employee satisfaction by
25%, and operational costs decreased by
12%. We also conducted training for
managers on managing remote teams
effectively. Employees highlighted the trust
and empowerment they felt, and managers
observed consistent performance metrics.
Regular feedback loops, pulse surveys, and
"FlexTalk" sessions ensured continuous
improvement and adaptation to team needs.

Qur headquarters underwent a
comprehensive redesign focused on
fostering collaboration, innovation, and
wellness. Key elements include ergonomic
workstations, soundproof meeting pods,
wellness zones with nap pods and
meditation rooms, and green indoor spaces.
Open collaboration zones and creative
lounges encourage cross-departmental
brainstorming. Employee engagement
surveys indicate a 30% improvement in
workplace satisfaction, and productivity
metrics showed increased collaboration
efficiency. Employees report higher focus,
creativity, and satisfaction. Post-
implementation tours and testimonials
highlighted the alignment of physical space
with company culture and its positive
impact on morale and engagement.
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CATEGORY

Most Supportive
‘Return to Work'
Program

Best Workplace for
Parents

6 Best Diversity and
Inclusion Program

7 Best Employee
Reward &
Recognition
Strategy

DESCRIPTION

Honors organizations that actively
support employees, especially women
and caregivers, rejoining the workforce
after a career break. Recognizes
initiatives offering flexibility, fair pay,
mentorship, and clear career growth
paths.

For companies that recognize the
unique challenges of working parents.
This includes flexible work options,
suppaortive leave policies, access to
childcare, and empathetic cultural
practices that help parents balance
professional and personal
responsibilities.

Rewards organizations that foster
diverse teams across age, gender,
ethnicity, and nationality, while
ensuring employees feel valued,
included, and empowered in an
equitable workplace.

Rewards organizations that foster
diverse teams Recognizes innovative
and fair reward strategies tailored to a
multi-generational workforce,
addressing evolving motivators from
Gen Z to Millennials and beyond. age,
gender, ethnicity, and nationality, while
ensuring employees feel valued,
included, and empowered in an
equitable workplace.

REFERENCE SUBMISSION

PROMPT

Provide a detailed overview of your return-
to-work program, including support
structures like mentorship, training, and
flexible arrangements. Include examples of
employees successfully reintegrated and
their career progression. Highlight
measurable results, such as retention rates,
employee satisfaction, or professional
growth. Share testimonials or stories that
demonstrate the impact of your program on
individuals and the organization.

Explain policies and initiatives that support
working parents, such as remote options,
leave policies, and childcare support.
Highlight programs fostering work-life
balance and inclusion. Include measurable
outcomes like increased retention,
engagement, or satisfaction of parents.
Share stories or testimonials demonstrating
the program's impact on employees’
professional and personal lives.

Describe your diversity and inclusion
initiatives, including training, mentorship, or
ERGs. Provide measurable results, such as
increased representation, employee
satisfaction, or promotion rates. Share
examples or stories that showcase an
inclusive culture and the impact on
employees and business outcomes. Explain
how diversity and inclusion are embedded
into your organizational DNA.

Outline your employee recognition strategy,
including programs, events, and
communication channels. Share how
rewards are personalized and meaningful
across different employee segments.
Include measurable outcomes like
engagement scores, retention
improvements, or performance
enhancements. Highlight examples of
recognition that had notable impact on
morale and motivation.

EXPANDED MOCK REFERENCE
RESPONSE

"BackOnTrack” is a comprehensive program
designed for employees returning after
career breaks, particularly women and
caregivers. It provides mentorship, flexible
schedules, skill-refresh workshops, and clear
career path guidance. Since its launch, 50
employees have successfully rejoined, with a
90% retention rate over the first 12 months.
Participants report feeling valued, supported,
and confident in their reintegration. Success
stories include employees advancing into
leadership positions within a year, attributing
their achievements to the structured
mentorship and supportive policies. We also
provide peer networks, coaching sessions,
and leadership briefings to ensure smooth
transitions.

Our "ParentConnect” program addresses
challenges faced by working parents by
offering flexible work arrangements, on-site
childcare, paid parental leave, and dedicated
support groups. Participation has led to a
95% retention rate among parents, higher
engagement, and increased productivity.
Employees reported reduced stress and
enhanced work-life balance. Feedback from
managers highlights improved morale,
loyalty, and collaboration. The program also
includes regular parenting webinars,
childcare partnerships, and an internal digital
forum for sharing resources and experiences.

“Unity in Diversity” is a multifaceted initiative
promoting an inclusive, equitable, and
diverse workplace. Programs include
unconscious bias training, employee resource
groups, mentoring programs, and
representation tracking. Since launch,
representation metrics improved across
gender, age, nationality, and ethnicity, with
women in leadership increasing by 25%. 92%
of employees reported feeling valued and
included. Inclusion surveys indicated a
significant rise in trust, collaboration, and
cultural awareness. The program also
involved leadership workshops, storytelling
sessions, and cross-cultural events to
celebrate diversity and foster inclusivity.

The "Shine & Celebrate” program is designed
to recognize employee achievements across
peer-to-peer, team, and management levels.
Rewards include experiential incentives, spot
awards, milestone recognition, and
personalized appreciation notes. Employee
engagement surveys showed a 28% increase
in morale, 20% improvement in retention, and
higher participation in collaborative initiatives.
Employees report feeling motivated and
valued, citing both tangible rewards and the
culture of recognition. The program also
integrates gquarterly recognition ceremonies,
manager-led appreciation, and an internal
recognition platform showcasing
achievements company-wide.
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CATEGORY DESCRIPTION
8 Best L&D Strategy For organizations providing cutting-
edge learning and development
opportunities that prepare employees
for future business needs while
advancing their personal growth.
9 Best Internship Celebrates companies that spot and
Program nurture young talent through structured

internship programs, offering career
pathways and valuable pre-placement
opportunities.

Recognizes structured, visionary

10 Best Leadership
programs that identify and prepare

Sliconsn high-potential employees for
Strategy leadership roles, ensuring business
continuity and growth.
1 Best 'Women-in- For organizations that ensure women
Leadership’ are represented at the leadership table,
creating an environment where their
Program perspectives are respected and future

female leaders are inspired.

REFERENCE SUBMISSION

PROMPT

Describe your learning and development
strategy, including skill gap analysis,
programs, platforms, and mentorship
initiatives. Include measurable outcomes
like upskilling rates, certifications achieved,
or application of learning to business
results. Share success stories or
testimonials illustrating employee growth
and organizational benefits. Highlight
innovative use of technology in delivering
L&D.

Describe your internship program structure,
including recruitment, mentorship, projects,
and evaluation methods. Highlight
engagement initiatives, learning
opportunities, and pathways to permanent
roles. Include measurable results such as
conversion rates to full-time positions, skill
development, or program satisfaction
scores. Share testimonials or success
stories of interns making an impact.

Explain your succession planning strategy,
including identification of high-potential
talent, development initiatives, and
leadership training. Highlight measurable
outcomes such as successful promotions,
leadership readiness scores, or retention of
top talent. Include examples of how
succession planning has supported
organizational growth and business
continuity. Share stories of employees
advancing through the program.

Describe programs and policies supporting
women leaders, including mentorship,
training, and career development initiatives.
Highlight measurable cutcomes, such as
increased female representation in
leadership, promations, or retention. Include
success stories and testimonials illustrating
the impact of the program on employees
and organizational culture. Share how the
initiative fosters a pipeline for future female
leaders.

EXPANDED MOCK REFERENCE
RESPONSE

“FutureReady" is a holistic learning and
development program combining in-person
workshops, online learning modules,
mentorship, certifications, and personalized
growth plans. Over 70% of employees have
completed targeted upskilling programs,
leading to a 15% increase in internal
promotions. Learning initiatives are tied to
business goals and personal growth,
resulting in enhanced performance,
innovation, and employee satisfaction. The
program includes knowledge-sharing
sessions, leadership development cohorts,
and an Al-driven learning platform
recommending courses based on employee
career aspirations.

Our “"LaunchPad"” internship program nurtures
young talent through structured projects,
mentorship, and pre-placement
opportunities. Interns receive a blend of
hands-on experience, training workshops,
and exposure to leadership. Since 2021, 85%
of interns received full-time offers, and their
projects contributed to process
improvements, cost savings, and innovation.
Feedback highlights skill development,
industry insight, and career readiness. Intern
testimonials emphasize mentorship,
structured support, and exposure to cross-
functional projects.

“MextGen Leaders"” identifies high-potential
employees and provides structured
mentorship, rotational assignments, training,
and leadership coaching. Over three years,
15 employees were promoted into senior
leadership roles. Retention of high-potential
employees increased by 20%, and
succession readiness scores reached 90%.
Employees reported increased confidence
and clarity in career pathing. Leadership
workshops, shadowing programs, and
strategic projects helped future leaders gain
practical experience and organizational
visibility.

The "Women Lead” program empowers
women by providing mentorship, sponsorship,
leadership training, and networking
opportunities. Representation of women in
leadership increased from 20% to 35% in two
years, Participants reported enhanced
confidence, visibility, and influence.
Organizational culture surveys showed higher
inclusivity scores, and mentoring programs
facilitated career progression. The program
also included panel discussions, leadership
shadowing, and access to executive
networks, fostering a strong pipeline of future
female leaders.
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CATEGORY

Talent Acquisition
Team of the Year

Best Employee
Induction Program

Best Community
Impact Initiative

Best Retention
Initiative

DESCRIPTION

Celebrates high-performing
recruitment teams that design and
deliver innovative, effective talent
acquisition strategies. Recognizes
organizations that go beyond filling
roles — focusing on cultural fit,
leveraging technology, and aligning
hiring with long-term business needs.
This includes excellence in employer
branding, outreach, and creative use of
platforms (including social media) to
attract, engage, and secure top talent.

For companies with onboarding
programs that integrate new
employees guickly and effectively,
ensuring seamless adaptation and early
productivity.

Recognizes organizations that go
beyond CSR compliance, embedding
community engagement into their
business ethos and actively involving
employees in creating social impact.

For companies that achieve retention
rates above industry benchmarks by
building loyalty, motivation, and long-
term employee satisfaction.

REFERENCE SUBMISSION

PROMPT

Describe your talent acquisition strategy,
including sourcing channels, recruitment
technology, employer branding, and
outreach methods. Highlight how your team
ensures cultural fit, candidate experience,
and diversity in hiring. Include measurable
outcomes such as time-to-hire, offer
acceptance rates, or candidate engagement
metrics. Share stories demonstrating
creativity, innovation, and successful hires.

Qutline your onboarding program structure,
including pre-joining, orientation,
mentorship, and training initiatives.
Highlight engagement strategies and early
productivity outcomes. Include measurable
results like retention of new hires,
satisfaction scores, or time-to-contribution
metrics. Share stories or testimonials
demonstrating the impact of a smooth and
inspiring onboarding experience.

Describe your community impact initiatives,
including scope, employee involvement, and
societal benefits, Highlight measurable
outcomes such as volunteer hours, funds
raised, or lives impacted. Share stories that
illustrate meaningful change and
organizational commitment. Explain how
community programs are integrated into
your culture and strategy.

Describe retention programs and policies
that foster loyalty and engagement,
including recognition, career growth, and
benefits. Provide measurable outcomes
such as retention rates, employee
engagement scores, or average tenure
improvements. Include success stories
showing how initiatives have positively
influenced employee commitment.

EXPANDED MOCK REFERENCE
RESPONSE

Our Talent Acquisition team implemented
innovative recruitment strategies, including
Al-driven sourcing, social media campaigns,
and virtual recruitment fairs. Time-to-hire
reduced by 25%, offer acceptance rates
increased by 18%, and candidate satisfaction
rose by 30%. The team focused on cultural
fit, diversity, and alignment with business
strategy. Employer branding initiatives,
virtual open houses, and targeted outreach
enhanced talent engagement. Success
metrics included reduced turnover, improved
candidate guality, and a high-performing
recruitment function.

"OnboardSuccess” ensures seamless
integration for new hires through pre-joining
engagement, mentorship, structured
orientation, and a 90-day learning plan. 95%
of new employees reported feeling
integrated in the first month, and productivity
metrics improved significantly. The program
includes interactive sessions with leadership,
department overviews, peer buddy systems,
and ongoing feedback. Employees report
clarity in role expectations, confidence in
performing tasks, and early contribution to
business goals.

"ImpactTogether” integrates social
responsibility into our business ethos.
Employees volunteer, fundraise, and engage
in skill-sharing activities. Over 5,000
volunteer hours were logged in the past year,
impacting over 10,000 beneficiaries.
Initiatives included sustainability projects,
education programs, and healthcare support.
Employee engagement increased, with
surveys indicating pride and purpose in
contributing to society. Community partners
praised the meaningful, sustained impact of
the programs.

"Stay&Grow" focuses on retention through
career development, mentorship, recognition,
and competitive benefits. Retention rates
improved by 18% above industry benchmarks,
with engagement surveys reflecting higher
loyalty and satisfaction. Testimonials indicate
employees value career pathways, fair
recognition, and supportive leadership. The
initiative includes personalized development
plans, feedback mechanisms, and recognition
for long-term contributions, fostering
organizational stability and morale.
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CATEGORY

16 Best Employee
Driven Business
Change

17 Best Use of
Technology & Alin
HR

18 Best Use of
Technology to
Drive Learning
Initiatives

19 Best Inclusion
Strategy for People
of Determination

DESCRIPTION

Celebrates organizations where
employee feedback and ideas have
sparked significant positive business or
cultural changes.

Recognizes organizations that
effectively leverage technology and Al
to transform HR practices. This
includes using digital tools for real-time
feedback, sentiment analysis, and
predictive insights to enhance
employee engagement and happiness,
as well as deploying Al for smarter
recruitment, personalized engagement,
workforce analytics, and data-driven
decision-making that improves the
overall employee experience.

For organizations that deliver engaging,
just-in-time, and technology-driven
learning solutions that build capabilities
and deliver business impact.

Recognizes organizations creating
inclusive environments for people of
determination through accessible
infrastructure, policies, training, and
equal opportunity practices.

REFERENCE SUBMISSION

PROMPT

Explain your approach to capturing and
acting on employee ideas, including
channels, feedback mechanisms, and
recognition. Highlight impactful business or
cultural changes driven by employees.
Provide measurable outcomes like process
improvements, cost savings, or engagement
scores. Share examples or stories that
demonstrate meaningful contributions from
employees.

Describe how technology and Al are
integrated into HR processes, including
recruitment, engagement, learning, or
analytics. Highlight measurable outcomes
such as improved engagement scores,
recruitment efficiency, or predictive insights
applied to decision-making. Share examples
of innovative tools, Al applications, and the
positive impact on employees and HR
operations. Include stories or metrics
demonstrating tangible results.

Describe your technology-driven learning
programs, including digital platforms, Al
personalization, gamification, or VR/AR
solutions. Highlight measurable outcomes
like skill acquisition, improved performance,
or business impact, Share examples of
innovative learning initiatives and employee
engagement. Include stories showing
successful application of learning in real-
waorld tasks.

Describe policies, programs, and
infrastructure designed to include people of
determination. Highlight measurable
outcomes such as employment rates,
promotions, or satisfaction scores. Share
stories or testimonials demonstrating
inclusivity and impact on employees,
Explain how inclusion is embedded in your
organizational culture,

EXPANDED MOCK REFERENCE
RESPONSE

Through the “ldeasLab” platform, employees
propose, develop, and implement process
improvements. In the last year, 50+
suggestions were adopted, resulting in cost
savings of AED 1M and measurable
operational improvements. Employees
reported feeling empowered and recognized,
contributing to a culture of innovation and
continuous improvement. Leadership actively
engages with submissions and provides
implementation support and recognition,
making employees co-drivers of
organizational change.

We implemented an Al-powered HR platform
to manage recruitment, performance,
engagement, and real-time feedback.
Employee engagement scores improved by
20%, recruitment efficiency increased by
25%, and predictive analytics guided
proactive retention strategies. Employees
report faster response times, personalized
engagement, and better development
tracking. The platform integrates chatbot
support, Al-driven training recommendations,
and sentiment analysis to create a smarter,
more responsive HR ecosystem.

The "LearnSmart” platform provides Al-
curated |learning paths, interactive
simulations, gamified assessments, and just-
in-time modules. 80% of employees
completed their targeted learning plans,
leading to measurable performance
improvements. Managers report enhanced
team skills and business impact. Feedback
indicates higher engagement, self-directed
learning, and the ability to immediately apply
skills in real work scenarios. Learning
analytics are used to refine programs and
measure ROl

“InclusivePath” ensures accessible
infrastructure, tailored policies, and career
development for people of determination.
Employment representation increased by
30%, with satisfaction surveys reflecting
empowerment and inclusion. Programs
include assistive technology, mentorship,
training, and awareness workshops for all
employees. Testimonials highlight dignity,
equal opportunity, and meaningful integration
into the company culture.
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CATEGORY DESCRIPTION

For companies with 250+ employees
that have created progressive, fair, and
employee-centric workplaces.

20 Best Company to
Work For - Large

For companies with 50-249 employees
that have built positive, people-first
workplaces.

21 Best Company to
Work For - Medium

For companies with fewer than 50
employees that ensure a happy, fair,
and growth-driven workplace culture.

22 Best Company to
Work For — Small

Celebrates HR teams that lead
transformative practices driving both
employee happiness and strong
business outcomes.

23 HR Team of the
Year

REFERENCE SUBMISSION

PROMPT

Describe workplace culture, HR initiatives,
and employee engagement programs.
Highlight measurable outcomes like
engagement scores, retention, and
satisfaction. Include examples
demonstrating innovation, inclusivity, and
positive employee experiences across the
organization.

Describe workplace culture, employee
engagement, and development programs.
Highlight outcomes like employee
satisfaction, retention, and productivity.
Include stories or examples of impactful
initiatives that create a positive environment
for your workforce.

Outline your company culture, engagement,
and professional development initiatives.
Highlight measurable results such as
retention, satisfaction, and employee
growth. Share stories or examples of unigue
initiatives that make your organization a
great place to work.

Describe the HR team's initiatives, impact
on employee engagement, and business
results. Highlight measurable outcomes,
innovative practices, and challenges
overcome. Include stories showing
collaboration, problem-solving, and
strategic contributions of the team.

EXPANDED MOCK REFERENCE
RESPONSE

Our organization prioritizes innovation,
inclusivity, and employee well-being. Key
programs include wellness initiatives, flexible
work arrangements, leadership development,
and recognition systems. Engagement
surveys show a 25% increase in employee
satisfaction, retention improved by 18%, and
employees express pride in the workplace
culture. Success stories highlight mentorship,
growth opportunities, and a collaborative
environment driving business performance.

We cultivate a people-first culture through
programs in engagement, learning,
recagnition, and career growth. Employee
satisfaction rose by 22%, retention improved,
and surveys highlight positive experiences
with leadership support, communication, and
development opportunities. Employees
report being empowered to contribute ideas
and take ownership of projects.

Our close-knit environment fosters a happy,
fair, and growth-driven workplace through
open communication, mentorship, and
flexible practices. Retention is 95%,
engagement scores are high, and employees
report feeling valued, supported, and
empowered. Examples include peer
recognition programs, cross-training
opportunities, and collaborative problem-
solving sessions that strengthen culture and
loyalty.

Our HR team implemented innovative
initiatives spanning recruitment, learning,
engagement, and culture transformation.
Employee engagement scores improved by
20%, retention increased, and business
outcomes strengthened. Key programs
include Al-driven recruitment, leadership
development, and recognition platforms.
Success stories show HR's role in driving
culture change, improving employee
experience, and aligning people strategy with
organizational goals.
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CATEGORY

24 Excellence in
Emiratization (New
Category)

25 Best Workplace for
Gen Z (New
Category)

DESCRIPTION

Celebrates companies demonstrating
strong, measurable commitments to
developing and advancing local talent,
ensuring leadership opportunities and
sustainable growth of the national
workforce.

For organizations that build
environments aligned with Gen Z
values — flexibility, inclusivity,
authenticity, purpose-driven culture,
and digital-first ways of working.

REFERENCE SUBMISSION

PROMPT

Describe initiatives promoting Emirati talent
development, including recruitment,
training, mentorship, and leadership
programs. Provide measurable outcomes
like promotion rates, retention, and
participation. Share stories or examples
demonstrating significant impact on
workforce development.

Explain initiatives designed to engage Gen Z
employees, including flexibility, digital-first
solutions, mentorship, and purpose-driven
programs. Highlight measurable outcomes
like engagement scores, retention, or
satisfaction. Share stories or examples
demonstrating how your warkplace aligns
with Gen Z values.

EXPANDED MOCK REFERENCE
RESPONSE

“Future Leaders UAE" recruits, develops, and
advances Emirati talent through mentorship,
training, and leadership development.
Retention of Emirati employees increased by
25%, and multiple participants attained
leadership roles. The program includes
internships, skill-building workshops, and
career progression plans. Testimonials
highlight personal growth, career
opportunities, and the organization's
commitment to developing national talent.

"Gen Z Connect” aligns workplace practices
with Gen Z values: flexibility, inclusivity,
purpose-driven culture, and digital-first work
methods. Engagement among Gen Z
employees increased by 30%, retention
improved, and satisfaction scores rose.
Programs include digital collaboration
platforms, mentorship, purpose-driven
projects, and social initiatives. Employees
report a sense of belonging, autonomy, and
purpose in their work.
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Individual Categories

CATEGORY

The Rise to Recognises an individual
who has risen through the
ranks from a relatively
junior position to a
significant leadership role
within a company,
inspiring others to break
barriers and pursue their
dreams.

Success Award

HR Leader of the
Year

HR Trainer of the
Year

DESCRIPTION

Honors an HR
professional with 10+
years of experience who
has a proven track record
of designing and
executing business-
relevant HR practices with
quantifiable results, along
with a history of
continued contribution to
the HR industry.

Celebrates an HR
professional delivering
high-quality,
transformational training
that elevates
organizational skills,
performance, and
capability.

REFERENCE

SUBMISSION PROMPT

Describe your career journey
from entry-level to
leadership. Highlight
challenges overcome, skills
developed, and milestones
achieved. Share examples of
leadership impact, including
mentoring, driving change,
or inspiring others. Include
measurable outcomes or
recognition received, and
explain how your journey
motivates colleagues and
the broader industry.

Describe your HR
philosophy, key initiatives,
and strategic impact on the
organization. Include
measurable results such as
improved retention,
engagement, productivity, or
diversity metrics. Share
examples of innovative
programs, transformation
projects, or industry
contributions. Include stories
showing leadership,
influence, and long-term
impact on HR practices.

Describe your role as an HR
trainer and your training
philosophy. Highlight key
training programs designed
and delivered, including
leadership development,
behavioral skills,
compliance, or capability-
building initiatives. Share
measurable outcomes such
as skill improvement,
performance enhancement,
engagement scores, or
business impact. Include
feedback, testimonials, or
success stories
demonstrating how your
training has transformed
individuals and teams.
Explain how your approach
ensures relevance,
inclusivity, and long-term
capability building.

EXPANDED MOCK REFERENCE
RESPONSE

[Nominee Name] has exemplified the meaning of perseverance,
leadership, and excellence by rising from a junior role to a significant
leadership position within [Company Name] over the past decade.
Starting as a [Junior Role] in 2014, [Nominee Name] consistently
demonstrated initiative, strategic thinking, and strong interpersonal
skills. Over the years, they led key projects that delivered measurable
business outcomes, including [specific achievements: revenue
growth, process improvements, or market expansion]. Under their
leadership, their team grew from 5 to 50 employees, with engagement
scores increasing by 30% and retention rates surpassing industry
benchmarks. Beyond performance, [Nominee Name] actively mentors
young professionals, fosters inclusive team culture, and champions
employee well-being initiatives. Testimonials from colleagues highlight
their approachable leadership, ability to inspire others, and
unwavering commitment to organizational success. Their journey is a
blueprint for aspiring leaders and a testament to the impact of
determination, vision, and people-centric leadership.

[Nominee Name] is an HR visionary with over 15 years of experience
delivering transformative people strategies at [Company Name]. They
have spearheaded initiatives in talent acquisition, learning and
development, performance management, and employee engagement
that directly contributed to business growth. Key achievements
include reducing attrition by 20%, implementing Al-driven recruitment
systems that improved quality of hire, and launching leadership
development programs that groomed high-potential talent for senior
roles. [Nominee Name] is recognized for data-driven decision-making,
innovative HR technologies, and fostering an inclusive culture,
Employees report high engagement under their leadership, citing
transparent communication, mentorship, and continuous suppaort for
career progression. Colleagues commend their strategic alignment of
HR practices with organizational objectives, making HR a critical driver
of business success. Their influence extends beyond the company
through thought leadership, industry contributions, and active
participation in HR forums, establishing them as a respected leader in
the HR field.

[Mominee Name] is an accomplished HR trainer who has consistently
delivered transformational learning experiences that significantly
enhanced organizational capability at [Company Name]. With over [X]
years of experience in HR and people development, [Nominee Name]
has designed and facilitated high-impact training programs covering
leadership development, behavioral competencies, performance
management, employee engagement, and change readiness. Over the
past year, they delivered 40+ training sessions reaching 500+
employees across multiple levels, resulting in a 30% improvement in
post-training skill assessments and a 25% increase in employee
engagement scores. Managers reported measurable improvements in
leadership effectiveness, communication, and team productivity.
[Nominee Name] is known for their interactive facilitation style,
blending real-life case studies, experiential learning, and data-driven
insights to ensure practical application. Participant feedback
consistently highlights clarity, relevance, and immediate applicability
of learning. Several trainees progressed into higher roles, attributing
their growth to the structured development and coaching provided.
Beyond delivery, [Nominee Name] continuously evolves content using
feedback, business needs analysis, and emerging HR trends, ensuring
sustainable capability building and long-term performance impact
across the organization.
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CATEGORY

Woman HR Icon of
the Year

DESCRIPTION

This award honors a
woman who has broken
barriers and
demonstrated exceptional
leadership in the field of
human resources. Her
vision, passion, and
impact have not only led
to personal success but
also paved the way for
future female leaders in
the field.

REFERENCE

SUBMISSION PROMPT

Describe your journey as an
HR leader, highlighting
challenges overcome and
milestones achieved.
Showcase initiatives that
impacted the organization
and industry, including
mentorship, leadership
programs, or innovative HR
practices. Provide
measurable outcomes,
recognition, or awards
received. Share examples of
how you inspired and
enabled future female
leaders in HR.

EXPANDED MOCK REFERENCE
RESPONSE

[Nominee Name] has broken barriers in the HR domain by
demonstrating exceptional leadership, innovation, and advocacy for
inclusion and employee well-being. Over her 12-year career, she has
led initiatives that transformed HR practices, including diversity and
inclusion programs, talent acceleration strategies, and employee
engagement campaigns. Key accomplishments include increasing
female representation in leadership roles by 30%, implementing
mentorship programs for women, and leading organizational culture
transformations that improved employee satisfaction scores by 25%.
She is widely respected for her mentorship, empowering emerging
female HR leaders, and fostering environments where all employees
feel valued and heard. Testimonials from peers and mentees highlight
her strategic vision, empathy, and unwavering commitment to creating
equitable workplaces. Beyond organizational impact, she is an active
industry voice, sharing insights at conferences, publishing thought
leadership articles, and participating in national HR forums, making
her a role model for women in HR globally.
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